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UKRI Future Leaders Fellowship: Round 10
Internal Application and Selection process for applicants through Department of Physics, Oxford 
Department of Physics, Internal Deadline for Expressions of Interest: 6 January 2025
UKRI application deadline: 18 June 2025
	Scheme overview


The Future Leaders Fellowship Scheme is a cross-council scheme that supports early career researchers, with outstanding potential, to tackle challenging research and develop their own careers.  Funding is available for up to seven years, on a 4(+3) basis, allowing long term flexible funding to support adventurous and ambitious programmes.

There are no eligibility rules based on years since PhD or whether the applicant currently holds an open-ended academic position. 
The Scheme also welcomes applications from applicants from diverse career backgrounds, including those returning to research from a career break, or following time in other roles. 

The UKRI’s Scheme Guidance for Future Leaders Fellowships can be found here.
	Internal application and selection


The FLF Scheme is highly competitive. Therefore, UKRI has capped the number of applications that can be submitted per institution; Oxford is permitted to submit a maximum of ten applications across all subject areas. 

Oxford will run an internal selection process to choose the ten applications that will be submitted to UKRI.
	EOI APPLICATION PROCESS – Department of Physics


Applicants who wish to be considered for the FLF scheme to apply through the Department of Physics at Oxford, must complete an Expression of Interest (EoI) application form (appended to this document) and submit this to fellowships@physics.ox.ac.uk by 23.59 Monday 6th January 2025. Applicants who do not hold a permanent academic position in the department should cc in their Oxford Physics sponsor (an academic based in the department who supports their application).  

For further information on how the internal selection process in the Department of Physics will be carried out, including assessment criteria and the number of candidates to be supported to the next stage, please refer to our main Physics webpage - UKRI Future Leaders fellowships | University of Oxford Department of Physics.
Applicants selected through the Physics internal selection will be supported to submit their EOI to the next stage of the university selection (deadline 12 noon 5th February 2025). Full details of the next stage are available on the Oxford University Research Services Coordinated Bids page - UKRI Future Leaders Fellowships (Round 10) | Research Support. 
	Additional information


The University is committed to ensuring that its internal selection processes are as inclusive as possible. If you experience any difficulties in relation to the timing of the internal deadline, or other aspects of this process, please write separately to Catriona Hopton (catriona.hopton@admin.ox.ac.uk) to set out the effect of these difficulties. Catriona will not contribute to the selection of applications; and will treat all information received in respect to this matter as strictly confidential. This information will be used to inform the development of future internal selection processes, and we may share our overall conclusions with UKRI to contribute to development across the sector. Sharing will be at an institutional level and no names, or individual or identifiable information will be shared. 
Please note, Catriona is based in the central university and is not involved in coordinating the Department of Physics internal selection, for any queries relating to the Physics selection, please contact fellowships@physics.ox.ac.uk.  
Expression of Interest application form:
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*IMPORTANT*

Oxford is required by UKRI to collect certain EDI data for candidates who express interest in applying to the FLF Scheme at Oxford. Please ensure that, before you submit your EoI application form, you have completed the EDI online survey which can be accessed via this link.  

Please use Arial 11pt to complete all sections of the EoI application form.  Please note that relative sizes of each section may be altered, and guidance notes may be deleted. 
Section A: Personal and Project information:
This section is for administrative use, and will not be assessed. 
Personal information
	Name
	

	Email address
	

	Current Organisation/ employer

If you are already employed by the University of Oxford, please provide the name of your department or faculty
	

	Name of the Oxford department or faculty that will host your FLF
	

	Please state where you heard about the FLF scheme at Oxford (website, departmental briefing etc)
	

	Please state which research council most closely aligns to your research (AHRC, BBSRC, ESRC, EPSRC, MRC, NERC, STFC)
	


Project information

	Please provide the title of the project that will be funded by the FLF Scheme 
	

	Please list any co-investigators or project partners
	




Section B: Eligibility

This section will help the panel determine if you are eligible to participate in the FLF Scheme. 
	Have you previously applied for to the FLF scheme, via Oxford or elsewhere? If so, please state the FLF round and the institution that you applied with. 
	Yes/No

	If you have previously applied to the FLF Scheme, please provide a summary (in no more than 500 words) of key changes to your project since your previous application, which should address criticism provided by UKRI’s reviewers or sift panel. 

	





Section C: Vision and Approach

Your response to this section will be assessed against UKRI assessment criteria (see below). 
Please describe the vision and approach for your proposed FLF research, by answering the question “What are you hoping to achieve and how will you deliver your proposed work?”
To help the selection panels make their assessment, please describe your vision and approach in separate sections, and provide evidence for how you meet each of UKRI’s assessment criteria (these are listed below).  

Please allow no more than 2 sides of A4 (Arial 11pt) in total for section C (however, you may use a third side of A4 to list any references and figures). 
Research Vision
Please explain how your proposed work: 
· is of excellent quality and importance within or beyond the field(s) or area(s)
· has the potential to advance current understanding, or generate new knowledge, thinking or discovery within or beyond the field or area of its focus
· is timely, given current trends, context, and needs
· impacts world-leading research, society, the economy or the environment
	


Research Approach
Please explain how you have designed your work so that it:  
· is effective and appropriate to achieve your objectives

· is feasible, and comprehensively identifies any risks to delivery and how you will manage them

· uses a clearly written and transparent methodology (if applicable)

· summarises the previous work and describes how you will build on and progress this work (if applicable)
· will maximise translation of outputs into outcomes and impacts
	


Section D: Résumé for Research and Innovation (R4RI)
Your response to this section will be assessed against UKRI assessment criteria (see below). 
The Résumé for Research and Innovation (R4RI)
 is a flexible template designed to allow you to showcase relevant skills and experience. The four modules provide a framework for inputting these. 

Before completing the R4RI, please read Oxford’s narrative CV guidance, which can be found here. 
For round 10 of the FLF Scheme, Oxford’s selection panels will be reviewing your R4RI for evidence of the following assessment criteria: 

· the relevant experience (appropriate to career stage) to make best use of the benefits presented by this funding opportunity to develop your career

· the right balance of skills and aptitude to deliver the proposed work

· contribution to developing a positive research environment and wider community
· the appropriate team working or leadership skills (appropriate to career stage)
Please note that relative sizes of each section may be altered and non-relevant sections (including this paragraph) may be deleted, however the final version of section D must not exceed 2 sides of A4
Module 1 – Contributions to the generation of new ideas, tools, methodologies or knowledge. Please list in this section up to five of your most relevant measures of success (these might include outputs, such as publications or data sets; and/or awards or funding). 
Module 2 – The development of others and maintenance of effective working relationships. Please set out any experience you may have as a supervisor, mentor, or manager, and/or of contributing to and/or leading teams. 
Module 3 – Contributions to the wider research and innovation community. Please include information about networks and collaborative activity that you have led or contributed to, within and/or external to Oxford. In this section please also state if you have instigated or effected improvements to research culture, within your team, department/faculty, or discipline. 
Module 4 – Contributions to broader research/innovation-users and audiences and towards wider societal benefit

Section E: Additional Information
If you have encountered difficulties in the preparation or submission of your application that you would like the panel to be aware of, please provide details and the effect that this has had on your application here (there is no need to disclose any personal circumstances that have contributed to this, though please include a headline explanation such as ‘caring responsibilities’)

	


Please provide one or two sentences below to summarise what you are hoping to achieve (no more than 100 words). The summary should be written for members of the cross-divisional panel/non-specialist reviewers.



































Added value of FLF: In no more than 500 words, please 


describe how the added value of a UKRI FLF award will support your career and impact your career trajectory, as opposed to more standard project grant support. 


explain why you would consider yourself to be early career, and describe how the fellowship will enable you to establish leadership and independence over the duration of the award.














� Oxford’s internal application process is modelled on UKRI’s process, which includes Vision and Approach as a key component. 


� An R4RI will be required to support a full application to round 10 of the FLF Scheme.
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